Employment Legislation Changes – 2019
The below clauses reflect the recent legislation changes, if you are already utilising the Master Electrician Employment Agreement, please ‘copy and paste’ the below clauses into your current template, replacing current clauses and Schedules, if applicable. 
Please be aware - if you have 20 or more Employees, the Probationary Period clause will replace the current 90 Day Trial. 
Should you have any questions, please phone the People Passion team on 09 299 2525. 
Probationary Period 
The parties agree that the Employees employment will be subject to a probationary period, for the purposes of monitoring the Employee’s suitability for the position. For clarity the probationary period shall commence and conclude on the dates outlined in Schedule A

During the probationary period, the Company will monitor the Employee’s performance and suitability for the position and will meet with the Employee to discuss any areas of concern. At the end of the probationary period, the probationary period may be extended with the written agreement of both parties.

At any time during the Probationary Period, either party may terminate the employment relationship on the provision of one weeks’ notice. For clarity, termination during the probationary period does not incur the same notice period as termination outside of the probationary period. If the employment is terminated under the probationary period; the Company may direct the Employee on Garden Leave for the remainder of the Employee’s notice period.  

Nothing in this clause shall prevent the Company terminating the employment relationship for serious misconduct. The existence of the probationary period does not limit the rights and obligations of the Company or the Employee. 

Meal Breaks / Rest Periods
[bookmark: _Hlk4413684][bookmark: _GoBack]The Employee will be entitled to breaks as per the following table. The timing of breaks should be flexible to accommodate customer requirements. Should the Employee work beyond 8 hours a day, then the following table would commence again. 
	TIMING
	TYPE AND LENGTH OF BREAK

	Work between 2 and 4 hours
	One paid break of 10 minutes

	Work between 4 and 6 hours
	One unpaid break of 30 minutes

	Work between 6 and 8 hours 
	One paid break of 10 minutes



[bookmark: _Hlk4403454]Domestic Violence Leave 
Following the completion of six months employment (at an average of 10 hours a week and at least one hour in every week or 40 hours in every month), the Employee shall be entitled to 10 days paid domestic violence leave per year. Domestic Violence leave may only be taken when:
· The Employee has or is being affected by domestic violence
· Employees that ordinarily or periodically live with a child that is, or has been affected by Domestic Violence
Employees are to notify their Manager if they require Domestic Violence leave before the Employee is due to start work, or if that is not practicable, as early as possible after that. 
The Employee must complete the relevant leave form and hand it in to their Manager. The Company may ask for proof prior to approving the leave; proof can include a Police report, a letter from a Medical Practitioner or Community Support Advisor. The Company may withhold payment if the Employee fails, without reasonable cause, to produce the requested proof. 
Any Domestic Violence leave taken will be kept confidential between the Employee, the Employee’s Manager and Payroll. The Employee will not be discriminated against on the grounds that they are, or are suspected to be, a person affected by Domestic Violence. 
The Employee may also make a written request for a short-term variation (two months or shorter) to their working arrangements, the Company will respond to any such request in writing within 10 days of receiving the request and may require proof or further information.
The Company encourages Employees dealing with Domestic Violence to speak with their Manager.  
Schedule A to Individual Employment Agreement
	
	
Commencement Date:

	
Click here to enter start date


	
Choose an item 
	
Click here to enter start date to Click here to enter start date


	
Position Title: 

	
Choose a position


	
Reporting: 

	
Choose Managers Position title

	
Remuneration:

	
The Employee’s remuneration is as follows:
· Hourly rate of $0.00 per hour plus a holiday pay allowance of 8% (if casual)
· Overtime rate of $0.00 per hour
· Call out fee of $0.00 per hour

Wages will be paid weekly/fortnightly/monthly on a by direct credit into a bank account nominated by the Employee.

	
Allowances:

	
If applicable insert any allowances e.g. mileage, tool allowance 

	
Hours of work: 
	The Employees normal hours of work are to be worked between the hours Start Time and Finish Time, Day to Day inclusive. 

Any hours worked above the Employee’s usual days and hours must be approved in advance.  From time to time the Employee may be offered additional hours; the Employee will be entitled to accept or decline any such offers of additional work.  Any hours worked above the Employee’s usual days and hours will be paid at the rate specified under the remuneration section of this schedule.

	
Location of work:

	
The Employee’s place of work shall primarily be location

	
Notice Period: 

	· The Company agrees to provide:
· Choose notice period  notice of termination under the Choose an item
· Choose notice period if the Employee is terminated or redundancy occurs
· The Employee is required to give Choose notice period  notice of resignation

	Duties and Responsibilities: 
	The duties and responsibilities of the Employee include, but are not limited to those outlined in the attached position description.  
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